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Increasing Diversity of Teaching Corps Aim of New Highline Program 

Students Benefit From Same-Race Teachers, Research Shows 
 
DES MOINES, Wash. — The racial diversity of teachers in six school districts in south King 
County is low relative to the racial makeup of the districts’ students, according to data from 
Washington’s Office of Superintendent of Public Instruction.  
 
October 2015 figures from the Auburn, Federal Way, Highline, Kent, Renton and Tukwila 
districts reveal that students of color make up 69 percent of the total population of nearly 
105,000 students — while classroom teachers of color account for only 15 percent of the nearly 
6,000 classroom teachers in these six districts. 
 
“Our school districts have valiantly attempted to change this. Some of them are making 
significant progress. However, there is still a big gap between the diversity of students and the 
diversity of the teachers, and much work to close it,” said Dr. Frank Kline, who is a program 
manager at Highline College, which serves south King County. 
 
A new teacher training program beginning fall 2017 at Highline seeks to change the disparity. It 
gives those who hold an applied associate degree in Early Childhood Education or Paraeducation 
a path to an applied bachelor’s degree with the opportunity to earn teacher certification. 
 
“Our students reflect the diversity of the area, so we think we can help increase the diversity of 
the teacher pool,” said Kline, who has worked in Washington as an administrator in teacher 
education for the past 20 years and helped create the college’s new program.  
 
With more than 70 percent students of color, Highline ranks as the most diverse higher education 
institution in the state.  
 
“Teachers of color can lead to higher achievement by students of color and positively affect 
graduation rates. And, they can reduce special education referrals as well as suspensions and 
expulsions,” said Kline. 
 
Recent research has shown that matching black male students to a same-race teacher can 
improve educational attainment, according to a working paper released by a team of researchers 
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from American University, Johns Hopkins University and University of California, Davis. In 
their March 2017 paper, the researchers found that low-income, male students who are black 
were 39 percent less likely to drop out of high school if they had a black teacher only once 
during grades 3–5. 
 
Colleges like Highline have been offering applied bachelor’s degrees for more than 10 years. 
Back in 2005, the state of Washington recognized it needed to create more opportunities for 
students to earn bachelor’s degrees in our state. The applied bachelor’s degree provides a 
pathway to a four-year degree for students who have earned an associate degree in a 
professional-technical field. 
 
Before the applied bachelor’s was created, students with a technical associate degree who wanted 
to transfer to a regional or state college or university had to take additional lower-level 
coursework before they could declare a major and complete a bachelor’s degree. For students 
with work and family obligations in the area, transferring is often not an option. 
 
“Because our students are local, they bring a deep understanding of the community in which they 
will work, which will make them a significant asset in the classroom,” said Kline. 
 
Among the nearly 17,000 students attending Highline, 20 percent are Asian, 17 percent are 
Hispanic/Latino, 17 percent are African American and 13 percent identify as multiracial. Only 
25 percent are White/Caucasian, according to data collected by the college, which is self-
reported by students. Approximately 90 percent of students provide their race/ethnicity. 
 
Highline offers four other applied bachelor’s degree programs: Cybersecurity and Forensics, 
Global Trade and Logistics, Respiratory Care, and Youth Development. 
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Links within this release: 

• OSPI Washington State Report Card: 
http://reportcard.ospi.k12.wa.us/summary.aspx?groupLevel=District&schoolId=1&report
Level=State&yrs=2015-16&year=2015-16 

• “The Long-Run Impacts of Same-Race Teachers” working paper: 
http://ftp.iza.org/dp10630.pdf 

 
Highline College was founded in 1961 as the first community college in King County. With 
nearly 17,000 annual students and 350,000 alumni, it is one of the state’s largest institutions of 
higher education. The college offers a wide range of academic transfer, professional-technical 
education and applied bachelor’s degree programs. Alumni include former Seattle Mayor Norm 
Rice, entrepreneur Junki Yoshida and former Washington state poet laureate Sam Green. 
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